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ACADEMIC BACKGROUND

Ph.D. University of Washington.
QUALIFICATION

Scholarly Academic

TEACHING

Courses Taught

Courses from the Teaching Schedule: Adventure-Based Leadership Seminar, Adventure-Based
Leadership Seminar, Extraordinary Leaders, Independent Study, Leadership Skills & Team Development,
Leadership Skills and Team Development, Leading with Emotional Intelligence, Leading with Emotional
Intelligence, Teams, Creativity & Decision Making

Courses taught, but not in the Schedule:
MGMT 5940 Global Leadership and Social Dynamics

INTELLECTUAL CONTRIBUTIONS

Intellectual Contributions Grid

Category BDS AIS TLS Total
Articles in Refereed Journals 2 8 6 16
Publications in Refereed Conference Proceedings 1 10 8 19
Presentations of Refereed Papers 2 6 8

Refereed Articles

Applied or Integrative/application Scholarship

Weis, W. L. (2013). HYPOCRISY AT THE LECTERN: DO OUR PERSONAL LIFESTYLE CHOICES
REFLECT OUR SPOKEN COMMITMENT TO GLOBAL SUSTAINABILITY? Journal of Management for
Global Sustainability, 1 (1), 29-45.

Weis, W. L., & Arnesen, D. W. (2011). Thriving as a City in Year 2010: A Model for Urban
Vitality. International Journal of Business and Social Science, 2 (21), 8-14.

Arnesen, D., & Weis, W. L. (2009). Saving American Business: Changing the Culture of Corporate
Leadership beyond the Next Quarter's Profits. Journal of Business Leadership, 17.

Weis, W. L., & Arnesen, D. (2008). When the Forces of Industry Conflict with the Public Health: A Free
Market Malignancy. Academy of Health Care Management Journal, 3.

Arnesen, D. L., & Weis, W. L. (2006). Developing an Effective Company Policy for Employee Internet and
Email Use. Journal of Organizational Culture, Communications, and Conflict, 11 (2), 53-65.


mailto:billweis@seattleu.edu

Weis, W. L., & Arnesen, D. (2006). Weight Discrimination: the Next Workplace Brouhaha. Academy of
Health Care Management Journal.

Weis, W. L. (2005). When the Forces of Industry Conflict with the Public Health: The Case of

Obesity. Academy of Health Care Management Journal, 1, 113-121.

Weis, W. L. (2005). When the Interests of Industry Are in Conflict with the Public Health: The Case of
Myopia. Academy of Health Care Management Journal, 1, 39-58.

Basic or Discovery Scholarship

Arnesen, D. W., & Weis, W. L. (2013). Did the U.S. Supreme Court Decision in Koontz Threaten Rational
Regulation or Provide Greater Stability for Real Estate Development? Journal of Law, Business & Ethics,
20.

Weis, W. L. (2012). Hypocrisy at the Lectern? As Jesuit business school educators, do our personal
behaviors reflect a commitment to social justice and global sustainability? Journal of Management for
Global Sustainability.

Teaching and Learning Scholarship

Weis, W. L., & Stewart, D. (in press, 2019). RAISING EMOTIONAL INTELLIGENCE FROM THE MAT: :
How Mindful Yoga Accelerates and Deepens Training in Emotional Intelligence. International Journal of
Business and Social Science, 10 (2), 22-28.

Weis, W. L., & Alexandre, N. (in press, 2018). Weltanschauung and the Autobiography: Transforming the
Jesuit Business School Experience Through Sharing Personal Stories. Journal of Jesuit Business
Education, 9 (1).

Weis, W. L., & Alexandre, N. (in press, 2018). BRINGING EMOTIONAL INTELLIGENCE TO THE
JESUIT BUSINESS ACADEMY: A Program for Deepening the Conversation among Students, Advisers
and Faculty. Jesuit Higher Education: A Journal, 7 (1), 58-68.

Jacobson, S. A., Weis, W. L., & Schneider, A. B. (2017). Laudato Si' and the Consumption Challenge:
Giving Students a Visceral Exercise in Saving our Planet. Jesuit Higher Education: A Journal, 6 (1), 86-
96.

Weis, W. L. (2016). Jesuit Universities Should Be Taking the Lead in Modeling the Lessons of Laudato
Si. Jesuit Higher Education: A Journal, 5 (1), 97-101.

Weis, W. L. (2013). Delivering an Experiential Immersion Course to Enhance MBA Retention Rates,
Achieve Understanding and Support for Institutional Missions and Values, and Hone Practical Skills in
Applied Leadership. Jesuit Higher Education: A Journal, 2(1) (90-98).

Weis, W. L., & Arnesen, D. W. (2013). Employing Improvisational Role Play to Train the Limbic System to
Enhance Emotionally Intelligent Awareness and Behavior. Journal of Organizational Culture,
Communications, and Confilict.

Weis, W. L., Arnesen, D., & Hanson, L. (2009). The Use of Training Groups (T-Groups) in Raising Self
and Social Awareness and Enhancing Emotionally Intelligent Behaviors. Journal of Organizational
Culture, Communications, and Conflict.

Weis, W. L., & Arnesen, D. (2007). Because EQ Can't Be Told: Doing Something about Emotional
Intelligence. Journal of Organizational Culture, Communications, and Conflict, 11 (2), 113-123.

Refereed Proceedings

Applied or Integrative/application Scholarship

Weis, W. L., & Hunter, T. P. (2011). Requisites for Effective Implementation of a Virtual Office
Environment. Global Business Conference.




Weis, W. L., & Hunter, T. P. (2011). Requisites for Effective Implementation of a Virtual Office
Environment. Global Business Conference, Zagreb, Croatia: Innovation Institute.

Arnesen, D. W., & Weis, W. L. (2009). Rural Cluster Developments Balancing the Needs of the
Environment. Academy of Legal Studies in Business, Denver:.

Arnesen, D., & Weis, W. L. (2008). Saving American Business: Changing the Culture of Corporate
Leadership Beyond the Next Quarter's Profits. Allied Academies International Conference, Reno,
Nevada, October 15-17, 2008, Reno, Nevada:.

Weis, W. L., & Arnesen, D. (2007). When the Forces of Industry Conflict with the Public Health: A Free
Market Malignancy. Allied Academies International Conference, Reno, Nevada, October 3-5, 2007,
Reno, Nevada:.

Arnesen, D., & Weis, W. L. (2007). The Sub-prime Meltdown of the Real Estate Market: Lessons Lost
from the Dot-Com Bust. Academies International Conference, Reno, Nevada, October 3-5, 2007,, Reno,
Nevada:.

Arnesen, D., & Weis, W. L. (2007). Challenges in International Business Ethics: Applying Personal
Values in the Global Environment. Allied Academies International Conference, Jacksonville, Florida, April
11-14, 2007, Jacksonville, Florida:.

Weis, W. L., & Arnesen, D. (2007). Thriving as a City in Year 2020: A Model for Urban Vitality. Allied
Academies International Conference, Jacksonville, Florida, April 11-14, 2007, Jacksonville, Florida:.
Weis, W. L. (2005). When the Forces of Industry Conflict with the Public Health: The Case of
Obesity. Allied Academies International Conference in Memphis, April 13-16, 2005, Memphis, Tenn:.

Weis, W. L. (2005). When Good Business Depends on Bad Health: the Morbid Paradox. 2005 Mountain
Plains Management Conference at Southern Utah University, October 13-15, 2005, Cedar City, Utah:.

Basic or Discovery Scholarship

Weis, W. L., & Arnesen, D. (2010). Strategic Integration of Central and Eastern Europe 9CEE) into the
EU -- Is Poland an Effective Model of Transition? Allied Academies International Conference in Las
Vegas, October 12-15, 2005.

Teaching and Learning Scholarship

Weis, W. L. (2012). Delivering an Experiential Emersion Course to Enhance MBA Retention Rates,
Achieve Understanding and Support for Institutional Missions and Values, and Hone Practical Skills in
Applied Leadership. Colleagues in Jesuit Business Education, Colleagues in Jesuit Business Education.

Weis, W. L. (2010). Hypocrisy at the Lectern? As Jesuit business school educators, do our personal
behaviors reflect a commitment to social justice and global sustainability? 17th World Forum of the
International Association of Jesuit Business Schools (IAJBS), Lima, Peru:.

Weis, W. L., & Arnesen, D. (2009). Employing Improvisational Role Play to Train the Limbic system to
Enhance Emotionally Intelligent Awareness and Behavior. Allied Academies International Conference,
Las Vegas, Nevada, October 14-16, 2009, Las Vegas, Nevada:.

Hanson, L., & Weis, W. L. (2008). T-Group Methodology: Engaging Neuroplasticity to Enhance
Management Competence. International Conference of the Business Economics Institute (BEl), Las
Vegas, Nevada, December 14-17, 2008, Las Vegas, Nevada:.

Weis, W. L., Arnesen, D., & Hanson, L. (2008). The Use of Training Groups (T-Groups) in Raising Self
and Social Awareness and Enhancing Emotionally Intelligent Behaviors. Allied Academies International
Conference, Reno, Nevada, October 15-17, 2008, Reno, Nevada..

Weis, W. L., & Arnesen, D. (2006). Because EQ Can't Be Told": Doing Something About Emotional
Intelligence. Allied Academies International Conference, Reno, NV, October 19-21, 2006, Reno,
Nevada:.



Weis, W. L., & Peterson, N. (2005). Learning Through Adventure: A Guide to using Outdoor Experiential
Training in MBA Curricula. Allied Academies International Conference in Las Vegas, October 12-15,
2005, Las Vegas, Nevada:.

Weis, W. L., & Peterson, N. (2005). Outdoor Experiential Training as a Vehicle for Enhancing Student
Cohesion, Collegiality and Retention. 2005 Mountain Plains Management Conference at Southern Utah
University (Cedar City, Utah), October 13-15, 2005, Cedar City, Utah:.

Presentations of Refereed Papers

International

Weis, W. L., Alexandre, N., & McGrath, H. (2017, July). Weltanschauung and the Autobiography:
Transforming the Jesuit business School Experience through Sharing Personal Stories. Colleagues in
Jesuit Business Education, Omaha, Nebraska.

Weis, W. L. & Hunter, T. P. (2011, July). Requisites for Effective Implementation of a Virtual Office
Environment. Global Business Conference, Sibenik, Croatia.

Weis, W. L. (2011, July). Hypocrisy on the Podium? As Jesuit business school educators, do we have the
credibility, and the integrity, to promote sustainable and socially just business practices? 17th World
Forum of the International Association of Jesuit Business Schools (IAJBS), Lima, Peru.

National

Weis, W. L. & Alexandre, N. (2017, July). Bringing Emotional Intelligence to the Jesuit Business
Academy. Colleagues in Jesuit Business Education, Omaha, Nebraska.

Seattle University, D. A. & Weis, W. L. (2015). Pay for Play — Is O'Bannon the Tip of the Iceberg in
College Sports. Academy of Legal Studies in Business, Seattle, Washington.

Seattle University, D. A. & Weis, W. L. (2014). Pay for Play — Is O'Bannon the Tip of the Iceberg in
College Sports. Academy of Legal Studies in Business, Seattle, Washington.

Weis, W. L. (2014, July). From Symbolism to Substance: The Next Steps in Campus Sustainability
Programs. Colleagues in Jesuit Business Education, San Francisco, California.

Regional

Weis, W. L., Alexandre, N., & McGrath, H. (2017, April). Bringing Mindful Awareness to the Academic
Advising Space: Developing Coaching and Emotional Intelligence Skills. NACADA Region 8 Conference -
- Missoula, Montana, April 9 - 12, Missoula, Montana.

SERVICE

Service to the Institution

Department Assignments

Member:

2012-2013: Management Department Personnel Committee

College Assignments

Member:

2020-2021 — 2022-2023: Albers Alumni Relations Strategic Planning Committee
2018-2019 — 2022-2023: Albers Personnel Committee

2018-2019: Albers Scholarship Review and Selection Committee

Last updated by member on 06-Jan-23 (05:40 PM)
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