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EXECUTIVE SUMMARY 

The Center for Faculty Development (CETL) promotes the professional formation of ALL Seattle 

University faculty through a scholarly and interdisciplinary approach to learning and teaching, 

research practice, and professional development.  

 

Following national standards, our work with faculty is:  voluntary + formative + confidential 

 

CENTER USERS 2010–17 

 

2016/17 CENTER ACTIVITY AMONG ITS THREE BROAD AREAS 

 Learning and teaching   Research practice   Professional development 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2015/16 IMPACT ON SATISFACTION AS A FACULTY MEMBER OR 
ACADEMIC LEADER AT SEATTLE UNIVERSITY 
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END-OF-YEAR EVALUATIONS: QUANTITATIVE 

Faculty responses to global questions about the Center’s work (%) 

 

“I am satisfied with the QUALITY of support from the Center” 

 

“I am satisfied with the QUANTITY of support from the Center” 

 
“I would recommend the Center to a faculty colleague” 

 

 

 

 

END-OF-YEAR EVALUATIONS: QUALITATIVE  

  
“I enjoy the ideas I learn at these events and the community building elements 
which lead me to feel more satisfied.” 
 
“The Center for Faculty Development has provided a bridge between me, an 
adjunct faculty member of SU, and my larger idea of the university, knitting me into 
the fabric of SU, by opening up resources and communication ways to me, which in 
turn has encouraged me to take more responsibility for my development, the 
development of my students, and peers.” 
 
“I re-engaged with my work with passion.” 
 

 

 

 

2016–17 EVENT FLYERS 
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